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Abstract

Fasenfest (2010) describes governance as a set of decisions and processes that reflect societal expectations through
the administration and leadership of government, particularly within liberal democratic systems where the will of
the people holds supreme authority. In this paper, governance provides insight into the direction of decisions and
processes that political actors and leaders are required to adopt in order to facilitate economic, social, political,
and other forms of development within the state. On the other hand, public sector performance refers to the
strategies, plans, designs, and implementation efforts geared toward the realization of government policies and
programmes anchored in sound governance principles. In this paper, public sector performance addresses the
issues and conduct necessary to drive the socio-economic and political sectors of the national economy, including
the promotion of ethics and values in offices and workplaces in Nigeria. Among these decisions and processes are
the provision of security, the creation of an enabling environment and adequate infrastructure, the promotion of
fairness, equity, and justice, the establishment of a level playing field for political participation and opportunities,
the adoption of democratic political principles, and the maintenance of sound diplomatic relations within the
international community. Appropriate recommendations will be provided based on the discussions presented
above.

Keywords: Governance and public sectors performance

Introduction

"Governance and public sector performance are key dimensions in understanding how public institutions manage
resources, deliver services, and ensure accountability. Governance refers to the structures, processes, and
behaviors through which public decisions are made and implemented, while public sector performance pertains
to the efficiency, effectiveness, and equity of the services provided by government agencies. Both concepts are
critical for enhancing transparency, fostering sustainable development, and improving the quality of life for
citizens. The interplay between governance and performance has become a central focus for scholars,
policymakers, and international organizations as they strive to achieve more effective and equitable public
administration" (Kaufmann, D., & Kraay, A., 2002; Grindle, M. S., 2004).

"Governance and public sector performance are foundational concepts in the study of public administration and
policy. Governance encompasses the processes, structures, and interactions through which authority is exercised
and decisions made within a society. It includes both formal institutions, such as laws, regulations, and informal
processes, such as the behavior and values of government actors. Good governance is characterized by
transparency, accountability, rule of law, participation, and responsiveness (United Nations Development
Programme [UNDP], 1997).

On the other hand, public sector performance focuses on how well government agencies and institutions manage
public resources, deliver services, and meet the needs of citizens. It is assessed through indicators such as
efficiency, effectiveness, equity, and responsiveness. High-performing public sectors are essential for promoting
economic growth, ensuring social welfare, and maintaining political stability (Holzer & Schwester, 2011). The
relationship between governance and performance is dynamic, as effective governance structures can enhance
public sector performance, while poor governance practices can undermine it (Grindle, 2007).
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In recent decades, scholars and practitioners have increasingly recognized the importance of aligning governance
principles with public sector performance goals to create more responsive, accountable, and efficient
governments. This intersection is critical for fostering trust between citizens and the state, reducing corruption,
and promoting sustainable development (Kaufmann, Kraay, & Mastruzzi, 2010)."

Governance and public sector performance are interrelated concepts crucial to the functioning of modern states
and the delivery of public services. Governance, in its broadest sense, refers to the systems, rules, institutions, and
processes through which societies are governed. It involves both state and non-state actors and encompasses a
range of decision-making activities aimed at achieving collective goals. The quality of governance is often judged
based on criteria such as transparency, accountability, responsiveness, inclusiveness, and the rule of law (World
Bank, 1992; UNDP, 1997). As governance structures vary from country to country, understanding these
differences is essential for assessing their impact on public sector performance.

Public sector performance, on the other hand, refers to the ability of government institutions to efficiently manage
public resources and deliver services that meet the needs and aspirations of citizens. Key indicators of public
sector performance include efficiency (the optimal use of resources), effectiveness (the achievement of intended
outcomes), equity (the fair distribution of services), and responsiveness (the capacity to address citizens' concerns)
(Bovens et al., 2008). High-performing public sectors are often linked to improved service delivery, higher levels
of citizen satisfaction, and enhanced social and economic development (Pollitt & Bouckaert, 2017).

The link between governance and public sector performance has become a focal point for scholars and
practitioners interested in promoting good governance as a means to improve public administration. Poor
governance practices, such as corruption, lack of accountability, or inefficient resource management, can
significantly hinder public sector performance and erode public trust in government institutions (Kaufmann et al.,
2005). Conversely, effective governance structures are associated with higher levels of public sector performance,
fostering an environment in which government institutions can work more efficiently and effectively to address
public needs (Grindle, 2004).

In recent years, the emphasis has been placed not only on improving governance but also on understanding the
mechanisms through which governance influences performance. A key challenge for policymakers is the
alignment of governance practices with public sector goals to enhance both the quality of services and the trust
between citizens and the state (Manning, 2001). This intersection of governance and performance remains central
to ongoing debates about public administration reform and the quest for sustainable development."”

Concept of Governance

"Governance refers to the processes, structures, and mechanisms through which power and authority are exercised,
decisions are made, and public resources are managed within a society. It involves a variety of actors, including
government institutions, civil society, the private sector, and international organizations, each contributing to the
formulation, implementation, and evaluation of public policies. The concept of governance is often linked to
principles such as transparency, accountability, rule of law, participation, and responsiveness. Good governance
ensures that decisions are made efficiently, equitably, and with consideration for the needs of all citizens, fostering
an environment of trust and cooperation among different sectors of society (UNDP, 1997; Kooiman, 2003)."

"Governance refers to the systems, structures, and processes by which societies manage public affairs and exercise
authority. It involves the interactions between various actors—including governments, civil society, the private
sector, and international organizations—in decision-making and the implementation of public policies.
Governance is concerned not only with the actions of formal government institutions but also with the broader
social, political, and economic arrangements that guide collective decision-making (Rhodes, 1997).

The concept has evolved significantly, particularly since the 1990s, as a result of increasing globalization,
democratization, and the shift toward decentralization and networked governance. Modern governance
emphasizes values such as accountability, transparency, participation, and rule of law, which together contribute
to the legitimacy and effectiveness of decision-making processes (Bevir, 2011). Governance also involves the
ability to manage conflicts, allocate resources efficiently, and ensure the well-being of citizens, making it central
to sustainable development and the achievement of public policy goals (Pierre & Peters, 2000).

A key distinction in governance is the shift from government-centered models to broader, more inclusive forms
of governance that engage multiple stakeholders in the policy process. This shift reflects the growing recognition
that government alone cannot solve complex societal challenges without the collaboration and input of various
actors (Stoker, 1998)."



Governance more so, refers to the processes, institutions, and interactions through which decisions are made,
authority is exercised, and resources are managed in societies, organizations, or states. It involves not only the
formal structures of government but also a wider set of actors—including civil society, the private sector, and
international institutions—that collectively shape policy and ensure its implementation. In essence, governance
represents how power and responsibility are exercised across various levels of society, from local communities to
national governments and even global institutions (UNDP, 1997).

Features of Governance:

1. Decision-Making Processes: Governance involves the mechanisms through which decisions are made,
considering multiple stakeholders' interests and the broader societal context. It includes the rule of law,
accountability, and transparency in the decision-making process (Kooiman, 2003).

2. Actors Involved: Traditionally, governance was the domain of the state, but modern governance involves
multiple actors, such as non-governmental organizations, international agencies, businesses, and citizens, all
of whom participate in shaping and implementing policies (Rhodes, 1997). This networked form of
governance highlights the importance of collaboration across sectors.

3. Principles of Good Governance: Effective governance is often characterized by principles like
accountability, transparency, participation, responsiveness, equity, and the rule of law. These principles ensure
that the decisions made are legitimate, fair, and designed to meet the needs of the public (Bevir, 2011).

4. Shift to New Governance Models: Over the past few decades, governance has evolved from a focus on
hierarchical government control to a more inclusive, multi-actor, and decentralized approach. This shift
reflects the growing recognition that addressing complex societal problems requires coordination across
various sectors and levels of governance (Stoker, 1998).

Governance and Public Sector Performance:

The quality of governance directly impacts the performance of public institutions. Good governance fosters
efficient public service delivery, reduces corruption, and enhances accountability. By contrast, poor governance
structures, such as weak rule of law or a lack of transparency, can hinder economic growth and lead to public
dissatisfaction (Kaufmann et al., 2005).

Theories and Models of Governance: (The Networking and Multilevel Governance Theories)

Several theories and models help in understanding governance. For instance, network governance emphasizes
collaboration between different organizations and stakeholders in decision-making, while multilevel governance
focuses on the interactions between local, national, and international levels of government. These frameworks
help explain how governance occurs in modern, complex societies (Pierre & Peters, 2000).

The Networking and Multilevel Governance Theories emphasizes is a multifaceted concept that shapes the quality
and efficiency of decision-making within societies. It has evolved to include a wide array of actors and principles,
moving beyond the traditional state-centered approach. The effectiveness of governance, particularly its capacity
to foster inclusiveness, transparency, and accountability, has profound implications for the success of public sector
institutions and the well-being of citizens.

Governance is a multifaceted concept that refers to the processes, systems, and structures through which societies
organize, coordinate, and exercise authority to manage public affairs, resources, and policies. It involves decision-
making, the management of public resources, and the interaction between different stakeholders, including
governments, civil society organizations, private enterprises, and citizens themselves. Governance is not limited
to the actions of formal state institutions but encompasses a broad range of formal and informal institutions,
networks, and relationships that collectively guide and influence the functioning of societies and political systems
(Rhodes, 1997).

Dimensions of Governance:
Political Governance: This aspect concerns the role of political institutions such as parliaments, political
parties, and electoral systems in shaping public policy. Political governance determines how power is distributed
and exercised and the mechanisms by which political leaders are held accountable to the public (Bevir, 2011).
Economic Governance: Economic governance refers to the systems and policies that regulate economic
activities, such as markets, financial institutions, taxation, and the distribution of resources. It also covers the
ways governments intervene in the economy to promote development, reduce inequality, and manage
macroeconomic stability (Rodrik, 2007).
Social Governance: This involves the provision of social services, such as education, healthcare, housing, and
social security. Social governance focuses on ensuring that the basic needs of the population are met and that
resources are distributed fairly and equitably across society (Fukuyama, 2004).



Environmental Governance: With the growing importance of environmental sustainability, governance now
also encompasses environmental management practices, such as regulating natural resources, addressing climate
change, and promoting sustainable development (Meadowcroft, 2007).

Global Governance: In an increasingly interconnected world, governance is not confined to national borders.
Global governance refers to the institutions, rules, and processes that govern international relations, addressing
issues like trade, security, climate change, and human rights (Held & McGrew, 2002). It involves multilateral
institutions like the United Nations, World Bank, and World Trade Organization, which aim to manage global
problems that transcend national jurisdictions. All the above therefore emphasise the principles and channels to
good governance in society.

Principles of Good Governance:

Governance is often evaluated based on a set of core principles that guide its effectiveness and legitimacy. These
principles are fundamental in ensuring that governance systems operate fairly, transparently, and in the public
interest:

1. Transparency: Ensuring that decisions are made openly and that information is freely available to the public
to foster trust and accountability (Kaufmann et al., 2005).

2. Accountability: Holding leaders and institutions responsible for their actions, ensuring that power is not
abused, and that decision-makers are answerable to citizens (Bovens et al., 2008).

3. Participation: Encouraging public involvement in the decision-making process, ensuring that citizens,
especially marginalized groups, have a voice in the policies that affect their lives (United Nations Development
Programme [UNDP], 1997).

4. Rule of Law: Ensuring that laws are applied impartially and that everyone, including government officials, is
subject to the law (Bevir, 2011).

5. Equity and Inclusiveness: Ensuring that all individuals have opportunities to improve or maintain their well-
being, particularly vulnerable and marginalized groups (Sen, 1999).

6. Effectiveness and Efficiency: Ensuring that governance processes deliver results that meet the needs of the
public in an efficient manner, with minimal waste of resources (Holzer & Schwester, 2011).

The Evolution of Governance:

Governance has evolved significantly over the past few decades, especially with the rise of globalization and the
decentralization of power. While earlier models of governance were state-centered, modern governance has
shifted to include multiple actors, including non-state actors like NGOs, corporations, and international
organizations. This shift reflects the growing complexity of contemporary political and social challenges, which
require cooperation and collaboration across sectors and levels (Pierre & Peters, 2000).

One key shift in governance theory is the network governance approach, which emphasizes collaborative
arrangements among diverse actors, including governments, private entities, and civil society organizations, to
address complex issues that no single entity can solve alone (Rhodes, 1997). Similarly, multilevel governance
reflects the idea that governance operates at multiple scales, from local to global, and involves a range of different
institutions and actors working together at each level (Marks, 1996).

The Challenges of Governance:
Governance faces several challenges in the contemporary world:

e  Corruption and Accountability: In many developing and even developed countries, corruption undermines
governance, as public officials misuse power for personal gain. Addressing corruption and improving
accountability is a central concern in governance reform (Kaufmann et al., 2005).

e Globalization: As economies and societies become more interconnected, traditional forms of governance
struggle to address transnational issues such as climate change, global trade, and international security (Held
& McGrew, 2002).

e Inequality: Social and economic inequality poses a challenge to governance, as unequal access to resources
and power can hinder participation and lead to social unrest (Fukuyama, 2004).

e Sustainability: Environmental governance has become more pressing as global challenges like climate change
and environmental degradation demand coordinated efforts across borders to ensure long-term sustainability
(Meadowcroft, 2007).

Governance is a broad and dynamic concept that evolves in response to changing societal, political, and economic
realities. Effective governance is essential to the functioning of modern societies, ensuring that decision-making
processes are inclusive, transparent, and accountable, and that they address the diverse needs of citizens. As
governance systems become more complex, new models and frameworks are being developed to manage the
interactions between various actors and levels of authority, fostering cooperation and ensuring that governance
remains responsive and effective in a globalized world.



Governance and Public Sector Performance

Governance and public sector performance are deeply interconnected concepts that shape how governments
manage public affairs and deliver services. Governance refers to the frameworks, processes, and actors that
contribute to decision-making and the distribution of authority, while public sector performance is concerned with
the effectiveness and efficiency with which public institutions carry out their roles. The quality of governance has
a direct impact on the ability of the public sector to perform efficiently, deliver essential services, and ensure
accountability.

Governance and Its Impact on Public Sector Performance:
Governance provides the context within which public sector institutions operate. It involves the structures,
processes, and norms that define how decisions are made and enforced. Good governance is characterized by
principles such as transparency, accountability, participation, and responsiveness (Kaufmann et al., 2005). These
principles directly influence the performance of public institutions by ensuring that decisions are made in the
public interest, resources are allocated efficiently, and the actions of public officials are subject to scrutiny.
Governance impacts public sector performance in several ways:
Accountability and Transparency: Effective governance ensures that public officials are accountable for their
actions, which can lead to improved public sector performance by minimizing corruption, inefficiency, and
resource mismanagement (Holzer & Schwester, 2011). Transparency in decision-making and budgeting
processes fosters trust in the public sector and enhances the efficiency of government operations.
Rule of Law: Governance also involves ensuring that laws and regulations are applied fairly and consistently.
A strong rule of law reduces uncertainty, fosters a stable environment for public service delivery, and contributes
to improved outcomes in the public sector (Bevir, 2011).
Citizen Participation: A governance system that includes public consultation and active citizen engagement is
more likely to produce policies and services that meet the needs of the population. This participatory approach
enhances the responsiveness and relevance of public services, contributing to higher performance (Bovens et
al., 2008).
Decentralization and Responsiveness: Decentralized governance, where decision-making is transferred to
local levels, can improve the responsiveness of public services. Local governments are often better positioned
to understand and address the specific needs of their communities, improving performance in service delivery
(Bardhan, 2002).

Public Sector Performance:

Public sector performance refers to how well public organizations deliver on their responsibilities, using available

resources efficiently to meet the needs of the public. It can be assessed in terms of effectiveness, efficiency,

equity, and responsiveness (Holzer & Schwester, 2011). Governance structures that encourage transparency,
accountability, and inclusiveness are key factors in improving public sector performance.

Efficiency: An efficient public sector maximizes the impact of its resources, delivering services at the lowest

possible cost. Governance systems that prioritize efficiency reduce waste, optimize service delivery, and

improve value for money in public spending (Pollitt & Bouckaert, 2017).

2. Effectiveness: Governance structures that ensure alignment between policy goals and implementation
mechanisms are crucial for achieving effective outcomes. For instance, a government that has clear objectives,
measurable indicators, and monitoring mechanisms can achieve better performance in areas such as education,
healthcare, and infrastructure (Kaufmann et al., 2005).

3. Equity: Good governance helps ensure that services are distributed fairly across different sections of society,
addressing the needs of marginalized groups. Equity in public sector performance ensures that no one is left
behind in the delivery of basic services, contributing to social stability and inclusion (UNDP, 1997).

4. Responsiveness: A responsive public sector is one that adapts quickly to the changing needs of its citizens.
Responsive governance allows for flexibility and innovation, leading to improved services and better public
sector performance (Stoker, 1998).

—

Governance and Public Sector Performance: Interdependence

The relationship between governance and public sector performance is reciprocal. Effective governance leads to
improved public sector performance, while high-performing public sectors can strengthen governance by
increasing public trust and legitimacy. However, poor governance practices can hinder public sector performance.
For instance, corruption, lack of accountability, and bureaucratic inefficiencies can erode public trust in
government institutions and undermine service delivery (Kaufmann et al., 2005). Moreover, weak governance
structures can result in suboptimal performance, where public services are poorly delivered, and resources are
wasted.



Reforms to Improve Governance and Performance:

Governments around the world have implemented various reforms to improve governance and, in turn, enhance

public sector performance. These reforms often include decentralization, civil service reform, anti-corruption

measures, and performance management systems.

1. Decentralization: Moving decision-making closer to citizens through decentralization has been shown to
improve public sector performance by increasing accountability, responsiveness, and the efficient allocation
of resources (Bardhan, 2002). Local governments are better equipped to address the unique needs of their
populations.

2. Performance Management: Governments increasingly use performance management systems to track and
measure the effectiveness of public sector organizations. By linking performance to funding, such systems
encourage greater accountability and more efficient service delivery (Pollitt & Bouckaert, 2017).

3. Anti-Corruption Measures: Strengthening legal frameworks and promoting transparency are central to
governance reforms aimed at improving public sector performance. Efforts to combat corruption—through
institutional reforms and the establishment of independent auditing bodies—can lead to more efficient and
trustworthy public administration (Kaufmann et al., 2005).

Governance and public sector performance are interconnected in a way that underscores the importance of
robust institutional frameworks in achieving effective public administration. Governance is the manner in which
public institutions, actors, and decision-making processes are organized to produce policies and services, while
public sector performance assesses how well these institutions perform their duties in achieving public goals.

The Importance of Governance in Shaping Public Sector Performance

Governance plays a pivotal role in determining the performance of the public sector by establishing the
environment in which policies are crafted and implemented. Strong governance frameworks provide clarity,
stability, and direction, all of which are crucial for ensuring that public sector institutions work effectively toward
their goals. Poor governance, on the other hand, can lead to inefficiency, corruption, and ineffective service
delivery.

1. Regulatory Frameworks and Governance: Effective regulatory frameworks are essential for public sector
performance because they provide the guidelines for service delivery and ensure that public institutions operate
within the bounds of the law. For example, transparent public procurement laws can minimize corruption,
leading to better allocation of resources and higher quality public services (Kaufmann et al., 2005).

2. Leadership and Institutional Capacity: The capacity of public institutions to perform effectively is shaped
by the governance structures in place. Leadership plays a crucial role in driving reforms, setting priorities, and
ensuring that public institutions meet the expectations of citizens. Countries with a stable and visionary
leadership tend to perform better in terms of public service delivery (Manning, 2001).

3. Monitoring and Evaluation: Effective governance ensures the establishment of monitoring and evaluation
systems that can track progress in the delivery of public services. These systems help ensure accountability
and allow for continuous improvements in the functioning of public institutions. Performance measurement
frameworks can identify inefficiencies, gaps, and areas for improvement (Pollitt & Bouckaert, 2017).

Challenges to Governance and Public Sector Performance
While governance is crucial for high public sector performance, there are several challenges that can undermine
this relationship. Addressing these challenges is essential for improving governance and enhancing public sector
performance.
Corruption: One of the major impediments to good governance is corruption. When public officials misuse
their positions for personal gain, it undermines public trust, wastes public resources, and hampers the delivery
of quality services. Corruption in public procurement, for example, can lead to substandard infrastructure and
wasteful public spending (Kaufmann et al.,, 2005). Strengthening anti-corruption measures, including
transparency and accountability frameworks, is crucial to improving governance and performance.
Political Instability: Political instability can disrupt governance structures and negatively impact the
functioning of public sector institutions. When political power is constantly shifting, or when political leaders
lack the will or capacity to implement reforms, public sector performance suffers. In some cases, instability can
lead to the misallocation of resources and neglect of critical public services (Fukuyama, 2004).
Bureaucratic Inefficiencies: Bureaucratic inefficiencies, such as excessive red tape, outdated regulations, and
over-centralization of decision-making, can hinder public sector performance. Inefficient public administration
systems can slow down service delivery and prevent the effective use of public resources (Pollitt & Bouckaert,
2017). Reforming the bureaucracy and adopting new management practices can help improve public sector
performance.
Lack of Citizen Engagement: Governance systems that do not prioritize public participation and engagement
often result in policies and services that do not reflect the needs of citizens. When the public is excluded from
decision-making, it can lead to dissatisfaction with government services and decreased trust in public institutions



(Stoker, 1998). Fostering a culture of transparency, open dialogue, and community involvement can enhance
governance and lead to more responsive public sector performance.

The Role of Governance Reforms in Enhancing Public Sector Performance
Governments around the world have undertaken various reforms to enhance both governance and public sector
performance. These reforms are typically aimed at improving efficiency, accountability, and responsiveness,
while also tackling corruption and institutional inefficiencies.
Decentralization: Decentralization refers to the transfer of decision-making authority from central governments
to local governments. This shift can increase the responsiveness of the public sector by enabling local
governments to tailor services to the unique needs of their communities. Decentralization can improve service
delivery in sectors such as education, healthcare, and infrastructure (Bardhan, 2002). It can also enhance
accountability, as local leaders are more directly accountable to their constituents.
Public Financial Management Reforms: Public financial management (PFM) reforms are essential for
ensuring that public funds are used effectively and transparently. Strengthening PFM systems ensures that
governments can plan, allocate, and track the use of public resources more efficiently. Transparent budgeting
processes and independent auditing mechanisms can reduce waste and improve public trust in government
institutions (Holzer & Schwester, 2011).
Civil Service Reforms: Reforming the civil service is critical for improving the efficiency and capacity of public
sector institutions. Reforms can include streamlining hiring processes, establishing merit-based recruitment, and
providing professional development opportunities for public servants. Well-trained and competent civil servants
are crucial to the effective implementation of policies and services (Manning, 2001).
Public-Private Partnerships (PPPs): In some cases, public-private partnerships can improve public sector
performance by leveraging the efficiency and innovation of the private sector in delivering public services. PPPs
are particularly useful in infrastructure development, healthcare, and technology, where private sector expertise
can supplement public sector resources and capabilities (Kettunen, 2013). These partnerships can also increase
the availability of funding for large-scale public projects.
E-Governance: The adoption of information and communication technologies (ICT) in governance, known as
e-governance, has revolutionized public sector performance. By digitizing processes, providing online access to
services, and improving information flow, e-governance can reduce corruption, streamline bureaucratic
procedures, and make government more accessible to citizens (Kettunen, 2013).

Conclusion

The relationship between governance and public sector performance is crucial for achieving effective,
accountable, and responsive public administration. Good governance creates an enabling environment for public
sector institutions to perform efficiently by promoting transparency, accountability, citizen participation, and
adherence to the rule of law. These principles enhance the capacity of public institutions to deliver quality services,
build public trust, and respond effectively to societal needs. Conversely, poor governance undermines public
sector performance, resulting in inefficiency, corruption, and failures in service delivery. To address these
challenges, governments often implement governance reforms such as decentralization, improvements in public
financial management, civil service reforms, and the adoption of e-governance initiatives. Such reforms strengthen
institutional frameworks, enhance operational efficiency, improve citizen satisfaction, and contribute to
sustainable social and economic development. Ultimately, effective governance is fundamental to ensuring that
governments serve their populations efficiently and promote overall societal welfare.

References:

Bardhan, P. (2002). Decentralization of Governance and Development. The Journal of Economic Perspectives,
16(4), 185-205.

Bevir, M. (2011). Governance: A Very Short Introduction. Oxford University Press.

Bovens, M., t'Hart, P., & Kuipers, S. (2008). The Politics of Public Accountability. Routledge.

Fukuyama, F. (2004). State-Building: Governance and World Order in the 21st Century. Cornell University
Press.

Grindle, M. S. (2004). Good Governance: The Inflation of an Idea. Development Policy Review, 22(5), 515-
533.

Held, D., & McGrew, A. (2002). Globalization/Anti-Globalization. Polity Press.

Holzer, M., & Schwester, R. (2011). Public Administration and Management: An Introduction. Routledge.

Kaufmann, D., Kraay, A., & Mastruzzi, M. (2005). Governance Matters IV: Governance Indicators for 1996—
2004. World Bank Policy Research Working Paper No. 3630.

Kaufmann, D., Kraay, A., & Mastruzzi, M. (2010). The Worldwide Governance Indicators: Methodology and
Analytical Issues. World Bank Policy Research Working Paper No. 5430.

Kettunen, P. (2013). Public-private partnerships in governance. Administrative Sciences, 3(2), 157-174.



Kooiman, J. (2003). Governing as Governance. Sage Publications.

Manning, N. (2001). The Legacy of New Public Management in Developing Countries. International Review of
Administrative Sciences, 67(2), 297-312.

Marks, G. (1996). Structural Policy and Multilevel Governance in the EU. In G. Marks, F. W. Scharpf, P. C.
Schmitter, & W. Streeck (Eds.), Governance in the European Union (pp. 387-410). Sage.

Pierre, J., & Peters, B. G. (2000). Governance, Politics, and the State. Palgrave.

Pollitt, C., & Bouckaert, G. (2017). Public Management Reform: A Comparative Analysis - Into the Age of
Austerity. Oxford University Press.

Rhodes, R. A. W. (1997). Understanding Governance: Policy Networks, Governance, Reflexivity, and
Accountability. Open University Press.

Sen, A. (1999). Development as Freedom. Alfred A. Knopf.

Stoker, G. (1998). Governance as Theory: Five Propositions. International Social Science Journal, 50(155), 17-
28.

United Nations Development Programme (UNDP). (1997). Governance for Sustainable Human Development:
A UNDP Policy Document. UNDP.

World Bank. (1992). Governance and Development. World Bank.




